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WELCOME

Thank you for your
interest in becoming an
Appointed Director of
Table Tennis England.

Table tennis is going from strength to strength
with more than 450,000 people playing table
tennis regularly. The organisation is on an exciting
journey of growth and transformation and has a
strong Board to implement this transition, ensuring
that the membership is aligned with the vision.
As Table Tennis England continues its recovery
from the pandemic, we are about to embark on
a strategy ‘reset’ and review of our organisation
health and values, led by our Board and newly
appointed Chief Executive.
Our new strategy will be underpinned by
ensuring that our commitment to ensure our
organisation is representative of the people
who take part in table tennis, and that our sport
is open to all, no matter the role or activity.
Together with our members, and in partnership
with the wider sector, we aim to make the most
of every opportunity and tackle the areas that
provide a challenge.
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We stand at a moment of exciting and
inspirational change; there could not be a more
exciting time to be part of Table Tennis England.
You can read more about the role of a Director in
this pack. We want to be clear about what we
are looking for from our Directors and this pack is
designed to help you understand more about us,
and the role, and we are happy to answer any
questions you may have.

Sandra Deaton, Chair, Table Tennis England

ABOUT US
Table Tennis England is a company limited by guarantee. We are the National Governing
Body for table tennis in England, affiliated to and recognised by the International Table
Tennis Federation and the European Table Tennis Union.
Its vision is that ‘Everybody is talking about table
tennis’ and aspires to be recognised as a world
leading National Governing Body, delivering a
diverse and dynamic sport that transforms lives,
connects communities, achieves excellence,
increases participation, and inspires medalwinning performances.
Through a separate Lead Home Nation Contract,
Table Tennis England is also appointed by Great
Britain Table Tennis to lead the operational
delivery of the GB Performance Programme
which is solely focused on preparing athletes to
represent Great Britain at the Olympic Games.
The Board comprises 12 Directors; the Chair, Chief
Executive, three Elected Directors, and seven
Appointed Directors. The Board is responsible for
managing the business of Table Tennis England,
working collaboratively with our Members and
the wider table tennis family, and a broad range
of partners, including Sport England and UK Sport.
Our business focuses primarily on providing
services to our members, strategy, governance,
finance, risk, stakeholders, and the oversight of
the executive team which is led by the Chief
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Executive. There are a number of Board subcommittees, and all Directors are expected to
sit on at least one sub-committee depending on
their skills and experience.
Table Tennis England is seeking to strengthen
its Board with an exceptional individual who
wishes to serve as a Non-Executive Director and
support the direction for the next phase of the
organisation’s development.
The successful candidate will join the Table Tennis
England Board at an exciting time. They will have
a passion for success and demonstrate a strong
commitment to the delivery of excellence and
quality.
As a diverse sport, it is important that Table
Tennis England has a diverse board and that
each Appointed Director brings a range of
skills, knowledge and experience from different
backgrounds that compliments the Elected
Directors.

THE ROLE
SKILLS, KNOWLEDGE AND EXPERIENCE:

This year, we are seeking to appoint an
Appointed Director who has specific skills and
experience in any/all of the following area(s):

MORE BROADLY, YOU WILL BE ABLE TO
DEMONSTRATE:
• Time to support the growth and success of
table tennis in England

Finance & Audit

• Independence and impartiality;

• Experience of financial management
and reporting and application of internal,
procurement and cost controls for public
sector, private sector or not for profit Boards,
including assessing the quality of financial
controls

• A minimum of four years’ experience working
in a sporting or comparable environment
ideally at Board or Senior Executive level with
experience of a high level of accountability;

Revenue Generation
• Experience in revenue growth strategies i.e.
sponsorship, membership/subscription services,
grant funding, ticketing
• Advising or executing asset creation strategies
Technology and Digital
• Experience in developing, monitoring, and
implementing technology strategies, and /
or digital innovation in public sector, private
sector, or not for profit organisations
Marketing & Communications
• Experience in marketing, branding and/
or customer engagement that creates long
term customer value through discovery,
acquisition, and retention strategies, including
but not limited to social media growth and
engagement

• A collaborative team player;
• Excellent interpersonal skills, including the
ability to work effectively within the Board and
knowledge of how a Board should operate;
• Creative and strategic thinking that
challenges/refines conventional ways the sport
sector has operated;
• An ability to champion corporate
governance, finance, and high ethical
standards of integrity and probity;
• The ability to effectively evaluate the
performance of individual Board members,
and the Board collectively;
• A clear commitment to table tennis being
a more inclusive sport and to play its part in
tackling the inequalities of our sector, and
across wider society.
• The ability to use your skills to constructively
challenge group thinking and potential
inhibiters to change at a national level;
• The potential for table tennis to contribute to
changing lives for the better through sport and
physical activity
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THE ROLE
CORE RESPONSIBILITIES:

•Act always as an effective, positive, proactive,
and credible ambassador for Table Tennis
England
•Ensure the Board functions as a cohesive
and constructive team always engaging
collaboratively with the Board and its
stakeholders
•Champion your area of expertise within the
Board and with the Senior Leadership Team
•Set and review Table Tennis England’s
Objectives and its annual Performance Plan
•Review Table Tennis England’s financial position
and risk management process
•Support initiatives which will promote, embed,
and advance equality, diversity, and inclusion
in every aspect of Table Tennis England’s
performance
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TIME AND COMMITMENT:

You will be expected to join at least four Board
meetings a year, which are usually held Table
Tennis England’s offices in Milton Keynes; from
time to time, Board meetings may be held
virtually by Zoom or Microsoft Teams.
In addition, there are a number of Board subcommittees, and all Directors are expected to
sit on at least one sub-committee depending on
their skills and experience.
The role is voluntary, and we will pay Directors’
travel expenses and provide a full induction to
the organisation’s work.

TERM OF OFFICE:

The appointment is for a four year-term from the
date of appointment.
One further four-year term can be served.

HOW TO APPLY
YOUR APPLICATION

If this exciting position appeals to you, you should
submit:
1. An up-to-date CV which shows your full career
history – we recommend that this is no longer
than two pages;
2. A covering detailing what you think you can
bring to the role and why it appeals to you –
we recommend that this is no longer than two
pages;
3. Indicate if you cannot attend any date during
the period set aside for interviews.
Please send your CV and covering letter to
Victoria Wiegleb, by email, to victoria.wiegleb@
tabletennisengland.co.uk
Closing date – applications should be received
by 12 noon on Wednesday 15 June 2022.

THE 2022 RECRUITMENT PROCESS

You will receive an acknowledgement to your
email and we suggest that if you don’t receive
this you should contact Victoria to confirm your
application has been received.
All candidates’ CVs and application forms will be
considered by the Nominations Committee who
will then hold interviews on 23 June 2022.
For more detailed information about Table Tennis
England, and a list of the current Directors, please
visit our website - tabletennisengland.co.uk.
For an informal discussion about the role of
a Director please contact the Chair, Sandra
Deaton or Chief Executive, Adrian Christy
via Victoria Wiegleb, victoria.wiegleb@
tabletennisengland.co.uk.

Table Tennis England is committed to becoming a more diverse and inclusive
organisation to bring new and different perspectives to our work. So that we
can more closely reflect UK society, we particularly encourage applications
from individuals within groups which are currently underrepresented within
our organisation, most specifically candidates from an ethnically diverse
background and/or individuals with a disability or long-term health condition.
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tabletennisengland.co.uk
Head Office:
Table Tennis England
Bradwell Road
Loughton Lodge
Milton Keynes
MK8 9LA
Tel: 01908 208860
Email: help@tabletennisengland.co.uk
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